
COP	1	-	Key	challenges	and
learning	needs	for	Using
Labour	Market	Information
systems	as	a	basis	for
effective	Employment

Services

What	are	the	uses	of	LMIS
outputs?

To	better	understand	demanded
occupations:	linkage	with	career	guidance
services	to	make	informed	choices

To	prepare	training	content	in	cooperation
with	the	industry

To	assess	impact	of	employment	services
and	design	new	ones

To	influence	perception	e.g.	on	TVET,	on
communication	and	life	skills

How	to	set	up	a	LMIS?

Which	LMIS:	regional	labour	market
monitoring?	Branch	specific?

Main	steps	to	establish	LMIS
Which	technologies	to	set	up	a	platform?

Identification	of	basic	data	requirements?

How	to	collect,	analyse	and	manage	data	to
forecast	employers’	needs?

How	to	set	up	a	sustainable	LMIS

Identification	of	stakeholders	to	set	up
LMIS

Role	of	employers	/	industry	
and	partners



COP	1	-	Key	challenges	and	learning	needs	for	Using	Labour	Market
Information	systems	as	a	basis	for	effective	Employment	Services
1.	How	to	set	up	a	LMIS?

1.1.	Which	LMIS:	regional	labour	market	monitoring?	Branch	specific?
1.2.	Main	steps	to	establish	LMIS

1.2.1.	Which	technologies	to	set	up	a	platform?

1.2.2.	Identification	of	basic	data	requirements?
1.3.	How	to	collect,	analyse	and	manage	data	to	forecast	employers’	needs?
1.4.	How	to	set	up	a	sustainable	LMIS
1.5.	Identification	of	stakeholders	to	set	up	LMIS

1.5.1.	Role	of	employers	/	industry	and	partners
2.	What	are	the	uses	of	LMIS	outputs?

2.1.	To	better	understand	demanded	occupations:	linkage	with	career	guidance	services	to	make
informed	choices
2.2.	To	prepare	training	content	in	cooperation	with	the	industry
2.3.	To	assess	impact	of	employment	services	and	design	new	ones
2.4.	To	influence	perception	e.g.	on	TVET,	on	communication	and	life	skills




