
What	are	the	main
challenges/needs

regarding
"Multi-Stakeholder
Employment

Dialogue	at	regional
&	local	level	for	the
development	&

implementation	of
ES	for	youth"?

Possible	Themes	for	MSD	on
Employment	Services

How	can	MSD	support	measuring	the
impact	of	job	matching?

How	can	MSD	adress	the	skills	mismatch?

How	can	MSD	improve	the	measuring	of
results	of	employment	services?

How	can	MSD	reduce	jobless	growth?

How	can	MSD	reduce	demand-side
constraints?

How	can	MSD	support	the	SWOT	Analysis
of	existing	ES	for	youth?

How	can	MSD	improve	the	design	of	ES
with	a	specific	target	to	women?

How	to	set	up	MSDs?

How	to	identify	all	relevant	stakeholders?

How	to	use	stakeholder	mappings	at	local
and	regional	level?

How	to	achieve	a	sustainable	collaboration
among	key	stakeholders?

What	role	does	trust	between	the	different
stakeholders	play?	And	how	can	trust	be
developed	an	sustained?

What	international	best	practices	are
available	(i.e.	thought	by	ITCILO)	for
setting	up	effective	MSDs?

What	practical	approaches	to	set	up	MSDs
exist	in	different	contexts?

What	tools	or	methods	exist	that	can
support	the	setting	up	of	MSDs?

Effective	Engagement	of	Private
Sector	Stakeholders

How	to	establish	modes	of	cooperation
with	private	sector	institutions/employers?

How	to	effectively	engage	employers	in
MSDs?

How	to	set	up	effective	PPD?	What	best
practices	exist?

What	role	can	the	private	sector	play	to
improve	education	and	the	employability
of	youth?

The	private	sector/industry	is	detached
from	training	training	provision	and
therefore	sees	no	value	in	cooperation

Creating	a	conducive	policy
framework	for	ES	for	Youth

How	to	adequately	include	perspectives
of	relevant	stakeholders	in	the
development	of	enabling	policy	and	legal
frameworks?

How	to	formulate	policy	recommendations
with	engaging	multiple	stakeholders?



What	are	the	main	challenges/needs	regarding
"Multi-Stakeholder	Employment	Dialogue	at	regional
&	local	level	for	the	development	&	implementation
of	ES	for	youth"?
1.	How	to	set	up	MSDs?

1.1.	How	to	identify	all	relevant	stakeholders?
1.2.	How	to	use	stakeholder	mappings	at	local	and	regional	level?
1.3.	How	to	achieve	a	sustainable	collaboration	among	key
stakeholders?

1.3.1.	What	role	does	trust	between	the	different	stakeholders	play?
And	how	can	trust	be	developed	an	sustained?

1.4.	What	international	best	practices	are	available	(i.e.	thought	by
ITCILO)	for	setting	up	effective	MSDs?
1.5.	What	practical	approaches	to	set	up	MSDs	exist	in	different
contexts?
1.6.	What	tools	or	methods	exist	that	can	support	the	setting	up	of
MSDs?

2.	Effective	Engagement	of	Private	Sector	Stakeholders
2.1.	How	to	establish	modes	of	cooperation	with	private	sector
institutions/employers?
2.2.	How	to	effectively	engage	employers	in	MSDs?
2.3.	How	to	set	up	effective	PPD?	What	best	practices	exist?
2.4.	What	role	can	the	private	sector	play	to	improve	education	and
the	employability	of	youth?
2.5.	The	private	sector/industry	is	detached	from	training	training
provision	and	therefore	sees	no	value	in	cooperation

3.	Creating	a	conducive	policy	framework	for	ES	for
Youth

3.1.	How	to	adequately	include	perspectives	of	relevant	stakeholders
in	the	development	of	enabling	policy	and	legal	frameworks?
3.2.	How	to	formulate	policy	recommendations	with	engaging	multiple
stakeholders?

4.	Possible	Themes	for	MSD	on	Employment	Services



4.1.	How	can	MSD	support	measuring	the	impact	of	job	matching?
4.2.	How	can	MSD	adress	the	skills	mismatch?
4.3.	How	can	MSD	improve	the	measuring	of	results	of	employment
services?
4.4.	How	can	MSD	reduce	jobless	growth?
4.5.	How	can	MSD	reduce	demand-side	constraints?
4.6.	How	can	MSD	support	the	SWOT	Analysis	of	existing	ES	for	youth?
4.7.	How	can	MSD	improve	the	design	of	ES	with	a	specific	target	to
women?


